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Abuse and harassment prevention is critical to@ogram that works with young people. Through s&rvi
projects and other community activities Rotaractdten work with youth. In these interactions, yout
protection principles apply. While assisting witbtRry or non-Rotary youth programs or events, Ratars
should discuss youth protection with Rotarians ftbeir sponsoring club to consider necessary stepasure
the safety of youth and protect the volunteers.

Rotary International has a zero-tolerance polioyai@ abuse and harassment, and is guided by the
following Statement of Conduct for Working with Youth

Rotary International is committed to creating andhintaining the safest possible
environment for all participants in Rotary actiggi It is the duty of all Rotarians,
Rotarians’ spouses, partners, and other volunteesafeguard to the best of their ability the
welfare of and to prevent the physical, sexualemotional abuse of children and young
people with whom they come into conta@RCP 2.110.1)

All Rotaractors, Rotarians, clubs, and districtsudtl ensure that their programs are consistent wath this
statement and all RI youth protection policies.

What abuse and harassment prevention guidelines haween established?

While these policies are primarily intended for &gtclubs, youth protection is the responsibilityalh adults
working with youth, including Rotaractors. Work twiyour sponsoring Rotary club to determine howehes
policies apply to Rotaractors when working with ot The RI Board of Directors has established the
following policy concerning allegations of abuseharassment:

2.110.3._Sexual Abuse and Harassment Prevention

All Rotarians, clubs and districts should follovetstatement of conduct for working with youth and R
guidelines for abuse and harassment preventiomlesttad by the general secretary. The guidelines
include the following requirements

1. Rl has a zero-tolerance policy against abudeharassment.

2. An independent and thorough investigation mustntade into any claims of sexual abuse or
harassment.

3. Any adult involved in a Rotary youth programamgt whom an allegation of sexual abuse or
harassment is made must be removed from all conitittyouth until the matter is resolved.

4. Any allegation of abuse must be immediatelyortga to the appropriate law enforcement agency, in
accordance with RI's zero-tolerance policy.

5. A club must terminate the membership of anyaRah who admits to, is convicted of or is otheewis
found to have engaged in sexual abuse or harassmenbn-Rotarian who admits to, is convicted
of, or is otherwise found to have engaged in seabalse or harassment must be prohibited from



working with youth in a Rotary context. A club mapt grant membership to a person who is
known to have engaged in sexual abuse or harassrfigpbn obtaining information that a club has
knowingly failed to terminate the membership oftsa@cRotarian, the RI Board will takes steps to
have the Rotarian’s membership terminated, inclydiction to terminate the club’s charter for
failure to comply).

6. If an investigation into a claim of sexual abws harassment is inconclusive, then, for thetgaie
youth participants and the protection of the acduselditional safeguards must be put in place to
assure the protection of any youth with whom théiviidual may have future contact. If there are
subsequent claims of sexual abuse or harassmengdilt shall be permanently prohibited from
working with youth in a Rotary context. Regardlessriminal or civil guilt, the continued presence
of the adult could be detrimental to the reputatbthe organization and could be harmful to youth.
It can also benefit the adult in preventing addiéibaccusations from other youth. A person who is
accused but later cleared of charges, may appheteeinstated to participate in youth programs.
Reinstatement is not a right, and no guaranteeadenthat he or she will be reinstated to his or her
former position.

2.110.4._Travel by Youth

Recognizing that Rotary clubs and districts arenanaged to undertake activities that develop the Ne
Generations, club and district programs or actsitihat involve minors undertaking travel outsiuirt
local community must develop, maintain, and compiyh youth protection policies and written
procedures.

Clubs and districts:

1. shall obtain written permission from the pareatsguardians of all youth participants for travel
outside the local community in advance;

2. shall provide parents or legal guardians witbcd: details about the program, location of eyent
travel itineraries, sleeping accommodations, anttam information for program organizers before
departure;

3. should, when traveling 150 miles away from haes&idence or out of home country, require the
parents or legal guardians of each minor to prowdeel insurance for the minor, which includes
such coverages as medical (when traveling outsideehcountry), emergency medical evacuation,
repatriation of remains, and legal liability, in aomts satisfactory to the club or district orgamigi
the activity or event, with coverage from the timiethe minor’'s departure from home until the
return home.

Club and district policies and procedures shoubtliche:
1. volunteer application and screening procedures;
2. outlines of volunteer job descriptions and resailities;
3. supervision standards for ratio of adults toarsn
4. crisis management plan including:
a. handling medical and other emergencies andgingvfor adult support;
b. procedures for communicating with parents agall guardians;
5. written guidelines for reporting and follow-tlugh on allegations or incidents consistent with RI

policy.

Should Rotarians, Rotaractors and other adults workng with Rotary’s youth programs
undergo background checks?

Although Rotary International does not require Rates, Rotaractors, or non-Rotarians involved iatgio
programs other than Youth Exchange undergo a bauakgrcheck, including law enforcement public record
check and a reference check, this practice isgyorcommended. Additionally, if your Rotaraatlelis



affiliated with a university, school regulations yn@quire screening of adults before permittingRuotaract
club to work with minors. RI advises that backgrdwheck, including law enforcement public recordath
and a reference check should be conducted forat#irRctors who have unsupervised contact with aagthy
This may include, but is not limited to, club andtdct officers and committee members, counseladsjsors,
and various Rotarians and non-Rotarians who hbapearone, or drive students for activities or candu
sessions and outings. In general, background chressa not be conducted for adults who will havey @alsual
or occasional group interactions with youth.

Districts are encouraged to consult a local legalgssional to ensure that screening proceduresradb local
law and practice. Districts may also wish to comioate with local youth-serving organizations torteabout
the resources available in the community for saregwolunteers.

What other resources are available for learning mog about Youth Protection?

Work with your sponsoring club to determine if yalistrict has a youth protection officer, this mdual may
be able to provide abuse and harassment prevengiomg to Rotaractors, Rotarians, and non-Raotaria
volunteers. If your Rotaract club event is affiid with a university, the school should be ablprtwvide
information on any necessary screening procedur@®tner rules regarding youth protection, which yoay
choose to adapt for your specific needs. Othemgonity organizations engaged in youth developmeybur
area may also be willing to share information amdteps they take to ensure of their program paatits.

TheAbuse and Harassment Prevention Training Manualdeea Guide(775)is available from the download
library athttp://www.rotary.org/Rldocuments/en_pdf/775en.@dfis manual provides information on abuse
and harassment awareness and prevention, recogaiachreporting problems, and developing a support
system for youth. It also includes a training mdriomlocal use.

Significant portions your district’'s Youth Exchangelicies can be extended to apply when Rotaragtork
with minors. Speak with your district Youth Exchangpmmittee chair about your district’s Youth Exagea
abuse and harassment prevention policy to deterntnethese policies may be implemented.

| need additional assistance. Who may | contact?
Youth Programs staff is available to answer quastiegarding youth protection.

If you are made aware of an abuse or harassmeggé#bn please inform the appropriate Rl Prograaf$ s
member within 72 hours.
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